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This Interview Arranger Acceptable Use Policy was published on 30/05/2019  

1 Introduction 

1.1 This Acceptable Use Policy (as Updated from time to time) is incorporated into our Agreement 

pursuant to the IAL Terms of Service. It governs how the Customer, Authorised Affiliates and 

Authorised Users may access and use the Services. 

1.2 The Customer and Authorised Users are only permitted to use and access the Services for 

the Permitted Purpose as defined in our Agreement and in accordance with its terms. Use of 

the Services (or any part) in any other way, including in contravention of any restriction on use 

set out in this Acceptable Use Policy, is not permitted. If any person does not agree with the 

terms of this Acceptable Use Policy, they may not use the Services. 

2 Restrictions on use 

2.1 As a condition of use of the Services, the Customer (on its own behalf and on behalf of 

Authorised Affiliates and Authorised Users) and each Authorised User agrees not to use the 

Services nor permit them to be used: 

2.1.1 for any purpose that is unlawful under any applicable law or prohibited by this 

Acceptable Use Policy or our Agreement; 

2.1.2 to commit any act of fraud; 

2.1.3 to distribute any Virus; 

2.1.4 in any manner that disrupts the operations, business, equipment, websites or 

systems of IAL or any other person or entity (including any denial of service and 

similar attacks); 

2.1.5 in any manner that harms or may endanger minors or any other person; 

2.1.6 to promote any unlawful activity; 

2.1.7 to gain unauthorised access to or use of any computers, data, systems, accounts or 

networks of any person; 

2.1.8 in any manner which may impair any other person’s use of the Services or use of any 

other services provided by IAL to any other person;  

2.1.9 to attempt to circumvent any security controls or mechanisms;  

2.1.10 to attempt to circumvent any password or user authentication methods of any person; 

2.1.11 in any manner inconsistent with our Agreement; or 

2.1.12 in any manner which does not comply with the provisions relating to Intellectual 

Property Rights contained in our Agreement. 
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3 Regarding Content standards 

3.1 These content standards apply to any Candidate or Client message, comment and all other 

material which you submit or store by means of the Services (Submission).  

3.2 The Content Standards must be complied with in spirit as well as to the letter. The standards 

apply to each part of any Submission as well as to its whole. 

3.3 We will determine, in our discretion, whether a Submission breaches these Content 

Standards. 

3.4 A Submission must comply with the law applicable in England and Wales and in any country 

from which it is posted. 

3.5 A Submission must not: 

3.5.1 Be defamatory of any person. 

3.5.2 Be obscene, offensive, hateful or inflammatory. 

3.5.3 Promote sexually explicit material. 

3.5.4 Promote violence. 

3.5.5 Promote discrimination based on race, sex, religion, nationality, disability, sexual 

orientation or age. 

3.5.6 Infringe any copyright, database right or trade mark of any other person. 

3.5.7 Breach any legal duty owed to a third party, such as a contractual duty or a duty of 

confidence. 

3.5.8 Promote any illegal activity. 

3.5.9 Be in contempt of court. 

3.5.10 Be threatening, abuse or invade another's privacy, or cause annoyance, 

inconvenience or needless anxiety. 

3.5.11 Be likely to harass, upset, embarrass, alarm or annoy any other person. 

3.5.12 Impersonate any person, or misrepresent your identity or affiliation with any person. 

3.5.13 Give the impression that the Submission emanates from Interview Arranger Ltd, if this 

is not the case. 

3.5.14 We exclude our liability for all action we may take in response to breaches of this 

acceptable use policy. The actions we may take are not limited to those described 

above, and we may take any other action we reasonably deem appropriate. 

 


